
The Ministry of Health and Long-Term Care (“Ministry”) recent-
ly announced that the Digital Readiness Special Grant Program 
(DRSGP) will not be offered this year due to fiscal constraints.  
The communication from the Ministry indicates that this discre-
tionary program will be revisited in fiscal 2016/17.   While we 
understand that the Province is having significant challenges 
balancing its budget, we can’t help but feel that as a sector, 
we are being asked to take a disproportionate share of the 
burden.    

We have been encouraged by the Ministry’s decision to in-
clude the IDCA in a number of recent initiatives.  Despite our 
involvement in these operational activities, the Ministry has not 
provided us with the opportunity to share our insight regard-
ing funding matters.  At our meeting next month (July 2015) 
with Pauline Ryan, Director, IHF Program, and her team, we 
will again take the opportunity to elaborate on how the IDCA 
can become an active participant in future meetings involving 
funding-related decisions.   

Since our last newsletter, we have reached out to our members, 
both past and current, to update our database and process 
membership renewals.  We appreciate the ongoing support 
of our many members and would encourage those of you who 
are not currently members to consider the benefits.  Legislative 
changes are impacting our costs and the manner in which we 
operate and it is imperative that we present a consistent and 
unified message to the Ministry regarding our sector’s needs. 

Plans for the IDCA Annual Conference, to be held Friday Sep-
tember 25, 2015, are well underway.  Included in this mailing 
is the conference registration brochure.   As always, this event 
is open to the entire IHF community.  IDCA membership is not 
required to attend, however, membership does provide you 
with a discounted registration rate.   This is your opportunity to 
hear firsthand from a large array of regulatory representatives 
and business leaders on issues that relate directly to your day-
to-day operations.  As we have done in the past, our vendor 
sponsors will be available to discuss their product offerings.

We look forward to seeing you in September.

 Message FroM The Board  
Addition to All 
Requisitions

In reaction to the recent 
Provincial Auditor’s Report, 
the Ministry of Health and 
Long-term Care is requesting 
that an addition be made to 
requisition forms.  In visible 
wording should be a sentence:  
This requisition form can be 
taken to any licensed facility 
providing healthcare services, 
including independent health 
facilities (IHFs) and hospitals, 
such as those listed on the IHF 
Program website (http://www.
health.gov.on.ca/en/public/
programs/ihf/facilities.aspx).   
Questions?  
Call 613-548-6637.

Source: MOHLTC Bulletin 
#2108. Seen at www.idca.ca.

HAVe YouR sAY

How does the Ministry’s 
decision to suspend the 
DRSGP affect you? Does it 
change any purchasing 
decisions?  How does the lack 
of this funding impact your 
ability to operate? The IDCA 
Board would like to hear from 
you and bring your feedback 
to the Ministry table when we 
meet with them in July. Please 
send your comments, concerns 
and ideas to info@idca.ca.

Heads Up...
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7330 Yonge St., Ste. 120, Thornhill, ON, L4J 7Y7  • Tel: 905-695-1989  • Fax: 905- 707-0616 • info@idca.ca

A p p l i c A t i o n  F o r  o w n e r  o r  A s s o c i A t e  M e M b e r s h i p

Owner, Operator

Name of Applicant

Clinic Address
(Please attach address list of 
all facility locations, 
if more than one)

Total Number of Employees

Type of Services (by facility if specific locations offer different services) :

Enclosed with my application is my membership fee in the amount of:
(Please check one of the apprpriate boxes and attach address list of all facility locations)

   Member:  q $350 1-2 Clinics       

  (Owner/Operator)  q $750 3-5 Clinics

     q $1,250 6-9 Clinics

     q $2,500 10-29 Clinics

     q $5,000 30+ Clinics

  Associate Member:  q $50 Member-Clinic Employee (e.g. Technologist) or Vendor

I am available to participate on working committees of IDCA
     q  Yes  q  No

Members may complete this application providing VISA or MasterCard credit card information.

 (credit card nos)                (name on the card)              (expiry date)  

• Either fax in this form using 905-707-0616 or emai it to info@idca.ca. A receipt will be provided once payment is processed.
• Or, you may mail in this application with a cheque made out to the “IDCA”.  The mailing address is IDCA, 7330 Yonge St., Ste 120, 
  Thornhill, ON, L4J 7Y7.

Please sign and print your name clearly, along with your position and the date of application

   (Signature)                  (Please print Name)  

   (Position)                   (Date)

 FOR OFFICE USE ONLY:      Date received:   _______I_______I_______        Time Received   _______:_______ AM / PM 

  section A: Facility information

  section b: Membership information

  section c: payment options

  section D: signatory

First Name     Middle Initial        Last Name

First Name     Middle Initial        Last Name

Street Address               Email

City     Province    Postal Code

Telephone     Facsimile

 



INDEPENDENT DIAGNOSTIC CLINICS ASSOCIATION  • 7330 YONGE STrEET, SuITE 120, ThOrNhILL, ON   L4J 7Y7             • PhONE: 905-695-1989     • FAX: 905-707-0616      • EMAIL:  info@idca.ca

Heads Up... continied

Effective May 20, 2015, em-
ployers are required to provide 
individual copies of the Ministry 
of Labour Employment Stan-
dards Act (ESA) informational 
poster to each employee within 
30 days of the start of their em-
ployment. For existing employ-
ees, employers must provide 
them with a copy of the poster 
within 30 days of the day the 
law comes into effect in May.

Additionally, when an employee 
requests the poster in a differ-
ent language, the employer 
must inquire with the Ministry 
as to whether a translation in 
the requested language is avail-
able. If it is available, the em-
ployer must provide the trans-
lated poster to the requesting 
employee. This requirement 
ensures employees know and 
understand their rights and 
entitlements under the ESA at 
the beginning of the employ-
ment relationship.

Employers should ensure that 
managers/supervisors provide 
employees with the most cur-
rent version of the ESA poster 
within 30 days of hire, and that 
it is part of their orientation and 
training period.

The current requirement to post 
the most recent version of the 
poster in the workplace contin-
ues to remain in effect.

 

New Employment 
   Standard Act 
     Requirements   

Allowable Advertising

   Sven Poysa, Partner, Osler, Hoskin and 
   Harcourt, will be presenting at the IDCA
    conference on September 25th, provi-
   ding IHF owners and operators with a 
   variety of information applicable to  
   our sector. His background in advising  
   business owners on a variety of legal and 
   strategic HR issues, including executive 
employment arrangements, corporate transactions, individual 
terminations, facility closures, workforce reorganizations, insol-
vencies and restructurings, will be of interest to our sector.

In addition to helping local, national and international firms, 
Sven regularly advises a wide range of public and private 
sector clients on labour and employment compliance issues 
and other matters affecting their day-to-day operations. He 
regularly represents clients in judicial and administrative 
proceedings, with a focus on human rights, rights and interest 
arbitrations, mediations, workers’ compensation, employment 
standards, occupational health & safety, collective bargaining 
and wrongful dismissals. 

Sven has spoken and written on a wide-range of labour and 
employment topics, and teaches Legal Inquiry at McMaster 
University.

What you need to know 
   from a Legal Perspective    
 Finding Efficiencies

   to Improve Profitability    
    In small and mid-sized 

   clinics, it can be a 
   challenge designing and 
   executing strategic 
   initiatives to improve 
   operational performance. 
   Terri Lohnes, VP of Health- 
   care at OPTIMUS SBR has 
extensive experience in small and large organi-
zations within the private and public sectors. At 
the IDCA conference this fall, Terri will identify 
key process improvement tools that may be 
applied to optimize clinic operations. This will 
help owners to understand how to use different 
tools and how to assess their effectiveness in 
improving performance.

Previously, Terri was the National Director of 
Partnerships at GE Healthcare, responsible for 
government programs, new market and busi-
ness development, research and innovation. She 
spearheaded GE’s public policy strategy and led 
partnerships with Canada’s top research hospi-
tals to successfully facilitate product innovation. 

MADE FOR LIFE.

We at Toshiba aim to maximize the quality, safety, and efficiency of medical care, supporting
clinical practice with reliable quality products and innovative, cutting-edge technologies.
 
Toshiba: A Focused Perspective in Diagnostic Imaging

Our lives and social environment are subject to constant change and create ever-increasing needs 
and high demandfor better medical solutions. We at Toshiba aim to maximize the quality, safety, and 
efficiency of medical care, supporting clinical practice with reliable quality products and innovative, 
cutting-edge technologies. 

The high image resolution and superior operability of our medical systems creates new clinical value.
While our advanced applications, supported by highly reliable technologies, open the door to the next 
stage of medicalcare. 

We will continue to provide a wide variety of leading-edge solutions for the benefit of all people 
around the world, and seek to further development In the field of healthcare following our basic 
commitments: “Improving the quality of life”, “Lifelong commitment to innovation”, and “Achieving 
lifetime partnerships”.

ULTRASOUND    CT    MRI    X-RAY    SERVICES

www.toshiba-medical.euwww.toshiba.ca

According to the Ministry’s Independent Health Fa-
cilities (IHF) Program, there is no prohibition against 
advertising in the IHF Act.  However,  IHFs may only 
cite in their advertising that they are a licensed IHF 
and the purposes of the services for which they are 
licensed, not for their entire operation if it extends 
beyond IHF services.  Any false or misleading state-
ments beyond this scope may be considered by the 
IHF Director at the time of license renewal.


